UNIVERSIINALE B

COIMBRA

PUBLIC NOTICE

I publicly announce that, by the Rector of the University of Coimbra, Professor Doutor Amilcar Celta Falcdo Ramos Ferreira,
order of 28/02/2025, an international tender to fulfill 1 (one) vacancy for the position of Assistant Researcher in the
scientific area Social Sciences and Humanities, scientific subarea of communication and research management in
museology, scientific and ethnographic collections is hereby open for 30 (thirty) working days following the publication of
the present notice in Didrio da Republica [Official Journal of the Portuguese Republic]. The stated position will be held
under a public service employment contract of unspecified duration at the Institute of Interdisciplinary Research of the

University of Coimbra.

This international tender shall be conducted pursuant to the Estatuto da Carreira de Investigacdo Cientifica [Career of
Scientific Research Statute] in its latest version, hereinafter referred to as ECIC, and Regulamento de Recrutamento,
Contratagdo e Prestacdo de Servigo de Pessoal de Investigacdo Cientifica da Universidade de Coimbra [Regulation on the
Recruitment, Hiring and Service Providing of Scientific Staff of the University of Coimbra], Regulation Nr. 810/2021, of
30 august, hereinafter referred to as RRCPSPICUC, as well as further applicable legislation.

I - Reference and Place of Work:
I.1. Public tender reference: IT074-25-15077
I.2. Place of Work: Institute of Interdisciplinary Research of the University of Coimbra

1.3. Salary: 3.501,28€, corresponds to the rank and index referred in the table in Annex 3 to Decree-Law nr. 408/89, of
November 18, in its current version, without prejudice to legally imposed restrictions.

II - Functional content:

The functional content is that corresponding to the stipulations in article 5 paragraph 1 and 4 of the ECIC, and article 7,
paragraph 1 and 4 of the RRCPSPICUC.

III - Admission Requirements:

II1.1. General requirements: Applicants shall be at least 18 years of age or older, not be inhibited to holding a job in the
public sector nor forbidden to perform the intended position; applicants shall also be in good health and possess the

psychological profile required for the job and shall meet the compulsory vaccination requirements.

III.2. At the time of application, applicants shall fulfill, the special admission requirements set forth in article 10,
paragraph 1 of the ECIC and article 25, paragraph 1 of the RRCPSPICUC.

Individuals holding a PhD degree in the scientific area of the call, or those who, although holding a PhD in a different area,

have a relevant scientific curriculum in those areas, as well as;

Assistant researchers from another institution, in the scientific area of the call, or those who, although from a different

area, have a relevant scientific curriculum in those areas.
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III1.3. If the candidate's PhD is not in the scientific area of the procedure, nor in the area(s) previously defined as related
(if any), the candidate is admitted if he/she presents proof that requested from the Scientific Council of the Institute of

Interdisciplinary Research of the University of Coimbra a document certifying:

- That the scientific area in which he/she has an academic qualification is also considered as a similar area to the one put

up for tender procedure; or

- That the scientific area in which the candidate provided services is considered to be a related area of the one put up for

tender procedure.

l
IV - Application:

IV.1. Submission: candidates must access and register on the electronic platform apply.uc.pt, to submit the application,

selecting the procedure to which they intend to apply.

The documents included in the application are exclusively in digital portable document format (pdf), with the exception
of the documents referred in IV.2.4. and IV.2.6., which can be delivered in other digital formats.

The application submission is carried out by completing the sections available on the Apply UC electronic platform, under

“My application”.

If the Scientific project or any of the works/papers submitted contains classified information, revealing trade or industrial
secrets or literary, artistic or scientific property secrets, candidates must select that option, available on the platform for
each document; otherwise, those works/papers can be freely accessed by any of the other applicants when consulting

the tender records.

Candidates can highlight in their CV periods of suspension of professional activity for socially protected reasons, namely,
for reasons of parental leave, prolonged serious illness, and other legally protected situations of unavailability for work,
always attaching supporting documents, and the jury must ensure that their evaluative judgment is not influenced by

these pauses.
IV.2 Mandatory documents to be delivered:
IV.2.1. Curriculum Vitae duly dated and signed

The Curriculum Vitae must include a preamble, if any, with a history of all the candidate's contractual relationships and
their respective periods, identifying the category held, the nature of the relationship and the scientific area, and explaining
precisely the employment relationship held and the institution where he/she is working on the date of the application. It
must also include a reasoned synopsis demonstrating that the candidate has a speciality appropriate to the scientific sub-

area for which the competition is open.

The candidate’s Curriculum Vitae shall be structured to separately respond to the different items listed below in section
V.

IV.2.2. Copy of qualification certificates. Opponents selected for the position(s) to be filled who hold a foreign doctoral

degree must present the recognition or registration (as applicable) of their degree at the time of contract signing, in
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accordance with Decree-Law No. 66/2018, dated August 16th, under penalty of exclusion. If the recognition is requested
at the University of Coimbra, it will cover the costs of the recognition or registry for the candidate(s) who will be hired,
and the candidate(s) are exempt from paying the fee until the final ranking. You can find more information at the following

link: https://www.uc.pt/academicos/graus/reconhecimentos

The candidates who hold a public service employment contract with the University of Coimbra may be exempt from the
qualification certificates submission. To this end, they must select this option on the platform, stating that they are already
in their individual process.

IV.2.3. Separate copy of the 5 (five) works/papers that the candidate considers to best represent his/her most significant
contributions to the advancement of knowledge in the scientific sub-area for which the competition is open, justifying, in

an autonomous document, the contribution to the realisation of the works and the reasons for the choices made.

IV.2.4. Copy of all works/papers mentioned in the Curriculum Vitae and indication on the CV of the unique digital identifier
of the publications, which must be of the handle (e.g. DOI) or URN (e.g. ISBN) type.

IV.2.5. Scientific project / Strategic Museological Plan for the next 5 (five) years, with a limit of 10 (ten) pages, relating
to the lines of research in the disciplinary sub-area for which the tender is open, to which the candidate proposes to
dedicate him/herself at UC, complying with the following requirements: presentation of the main problems to which you
intend to devote your future research, contextualising them within the current state of the art in the communication and
management of science in museology, scientific and ethnographic collections; a systematic and succinct description of
the research strategies you propose to adopt in order to carry out your research and solve or contribute to solving the
problems you have set out; explanation of the reasons and motivations for your choices within the scope of the

communication and management of science in museology, scientific and ethnographic collections.
IV.2.6. Any other information considered relevant by the candidate.
IV.2.7. Document mentioned in point III.3., if applicable.

IV.3. All application documents above indicated in IV.2 shall be submitted in English, exception made to those mentioned
inIV.1.2.4 and IV.2.6, which may be submitted in a different language. If the original documents mentioned under IV.2.2
and IV.2.3 are written in a language other than English, candidates are required to include a version in one of those

languages. Exception is made to Diplomas, when written in Latin, in which case no translation is required.

IV.4. Applicants, who are non-native speakers of either Portuguese or English, shall attest their proficiency at level C1 of

the Common European Framework of Reference for Languages (CEFR) in, at least, one of those languages.

IV.5. Applications that do not comply with the instructions or that fail to meet the tender’s formal requirements, pursuant
to the applicable laws and to this Public Notice, shall not be accepted. In the same way, if the required documents or

papers are submitted outside the established timeframe, the application shall not be accepted.

IV.6. The present tender ceases with the occupation of the position, or, when the position cannot be totally occupied,

due to the inexistence or insufficiency of candidates to continue this tender.

V - Selection methods and criteria:

' I i PRR #9 REPUBLICA Financiado pela
;:::agagiéncia Plano de Recuperagdo a PORTUGUESA Uniao Europeia
I

e a Tecnologia o Resiliéncia NextGenerationEU

Page 3 of 9
PO61 | IT074 | Im1013en_10


https://www.uc.pt/academicos/graus/reconhecimentos

UNIVERSIINALE B

COIMBRA

V.1. The selection methods to be used are approval in absolute merit and evaluation of the candidates' scientific and

curricular background.
V.2. Evaluation of Absolute Merit

V.2.1. Approval on Absolut Merit will be given to candidates who hold a curriculum vitae that the jury considers adequate
for the position to be filled, namely the merit of their scientific and technical work, as well as their professional experience
and training, compatible with the category and scientific subarea of communication and science management in
museology, scientific and ethnographic collections for which the tender is open, always taking into account, for this

evaluation, the following reference criteria, to be verified cumulatively:

i. Have a scientific curriculum of high merit demonstrated by curatorial experience, organisation / editing of
catalogues, scientific articles, production of original scientific articles in journals of excellence as first or co-first
author or as senior author, with an emphasis on the sub-area of the tender (communication and management

of science in museology, scientific and ethnographic collections);

ii. Demonstrate a high level of ability to attract competitive national and international funding as a researcher

in charge of research projects or as a coordinator and participant in international consortia;

iii. Have been responsible for supervising master's or doctoral theses or post-doctoral researchers,

demonstrating the ability to create a research team;

iv. Have an international scientific track record, received international awards and invitations to participate as

a speaker at leading international conferences in the scientific field.

V.2.2. The Jury shall decide on admission or exclusion on absolute merit by roll-call vote, based on compliance or non-
compliance with the requirements set out in paragraph V.2.1, and by an absolute majority of votes in favour from

among the members present at the meeting.
V.3. Assessment of scientific and curricular background

For the assessment of the scientific and curricular background of the candidates, the following evaluation criteria should
be considered: the quality of the candidates' scientific and technical work, professional experience, professional training,
contribution to scientific guidance activities, participation in teaching activities and management bodies, community

service and the quality of the scientific project, according to the following weighting.

V.3.1. Quality of the scientific and technical work, with a weighting of 50%, considering the candidate's
contribution to the production of innovative and disruptive knowledge in the subarea for which the tender is open,
curatorial experience, organisation/editing of catalogues, scientific articles, production of original scientific articles in
journals of excellence as first or co-first author or as senior author, with an emphasis on the subarea of the tender
(communication and management of research in museology, scientific and ethnographic collections) as well as the ability
to have, in the future, a highly relevant scientific and curatorial output at the University of Coimbra, namely through the
publication as a senior/corresponding author of original articles in international scientific journals, taking into account the
recognition of the excellence of such journals by peers, the scientific/technological level and innovation, international

collaboration, the importance of the contributions to the advancement of the current state of knowledge, the importance
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of the works that have been selected by the candidate as most representative and the scientific project presented. The
candidate's potential and previous experience in participating in and coordinating projects on a competitive basis, as well
as in research teams, in the area and sub-area for which the tender is open, namely taking into account the inclusion in
national and international research and curatorial networks, research in museology and curatorship, scientific
dissemination initiatives, namely through the organisation of international scientific events, in the area and subarea for
which the tender is open; recognition by the international scientific community of the results obtained by the candidate
in the area and sub-area for which the competition is open, taking into account, for example, awards from scientific
societies, editorial activities in scientific journals, participation in editorial boards of scientific journals, coordination and
participation in programme committees of scientific events, guest lectures at scientific meetings or at other institutions,

participation as a member of competitively admitted scientific societies and other similar distinctions.

V.3.2. Professional experience and training, with a weighting of 5%, considering the level and relevance of
academic degrees and professional qualifications in the subfield for which the position is open. The professional experience
of the candidate for the role of Assistant Researcher in the subfield for which the position is open will also be evaluated,
along with the supervision, development, or participation in training programs and/or training sessions within the scope

of the relevant area and/or sub-area.

V.3.3. Involvement in scientific advisory activities and participation in teaching activities, with a weighting
of 5%, considering the candidate’s involvement in supervising and guiding research work conducted by fellows, research
interns, and research assistants, participating in their training. This also includes supervising theses for higher education
students, specifically for undergraduate, postgraduate, master’s, and doctoral students. The candidate’s collaboration in
professional training activities, particularly the participation and coordination of training directed at the public and private
sectors, should be evaluated based on the nature and outcomes of these activities. Furthermore, publications, software
applications, and experimental prototypes of a pedagogical nature developed or participated in by the candidate should
be considered, with an emphasis on their impact in both the national and international communities. The units taught and

coordinated by the candidate, considering diversity, pedagogical practice, and the student body, will also be assessed.

V.3.4. Participation in management bodies, with a weighting of 5%, considering the candidate’s involvement in
positions or functions in higher education institutions and research units, particularly the nature, duration, and
responsibility of such roles. This includes temporary roles, such as editorial tasks for international journals, evaluation of
scientific programs, academic examination boards, competition juries, and others assigned by competent management
bodies. The performance of other roles, particularly those legally considered equivalent to the effective performance of

research duties and those carried out in national and international scientific organizations, should also be evaluated.

V.3.5. Community service, with a weighting of 5%, considering the provision of services and consultancy, namely
participation and implementation in/projects, as well as the provision of specialised services, with other institutions or
companies, taking into account the size, diversity, scientific-technological level and innovation of the same; participation
in the drafting of legislation and standards, namely their nature, territorial scope and technological level; active
participation in obtaining competitive funding for research and development activities; promotion and/or participation in

studies and debates within society with the aim of diagnosing problems, studying alternatives and defining ways forward. |
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V.3.6. Quality of the Scientific project / Strategic Museological Plan presented, considering the candidate’s
contribution to the development of communication and management of research in museology, scientific, and
ethnographic collections at the University of Coimbra, with a weighting of 30%.

VI- Selection process
VI.1. Preliminary meeting

VI.1.1. In the preliminary meeting the Jury will verify the requirements for admission of the applications, prepare the list
of admitted and excluded candidates.

VI.1.2. If there are no excluded candidates, at the preliminary meeting the jury also evaluates the candidates.

VI.1.3. The list of admitted and excluded candidates shall be notified to the candidates for the purposes of a hearing of

interested parties in accordance with the provisions of Article 121 et seq. of the CPA.

VI.1.4. If any allegations are made by the candidates, the Jury will meet to discuss them, and the interested parties will
be notified of the Jury's decision.

VI.1.5. The list of admitted and excluded candidates shall be approved by the Rector after the conclusion of the
preliminary meeting or after the conclusion of the assessment and allegations if these take place. The candidates may

appeal against the ratification decision under the terms of the general law.
VI.2. Evaluation meeting

VI.2.1. If, at the preliminary meeting, the jury decides to exclude some candidates, the evaluation meeting is held after

the period for the hearing of interested parties and approval of the list of admitted and excluded candidates.

VI.2.2. In the evaluation meeting, the jury starts by deciding on the approval of candidates on absolute merit, under the
terms of point V.2. It then proceeds to evaluate the candidates admitted on absolute merit and prepares the final ranking
list.

VI.3. The assessment of the scientific and curricular background may be complemented by an interview for all candidates,
whenever the jury so decides. The interview does not constitute a selection method and is not graded. It is intended solely

to obtain clarification or explanation of elements contained in the candidates' CVs.
VII - Ranking and voting methods:

VII.1. After the debate on the candidates towards establishing a final deliberation about the ranking, each member of
the Selection Committee will present a written document, which will be attached to the meeting minutes with their
individual ranking proposal, based on the assessment criteria stated in this Public Notice. Throughout the various vote

rounds, each member of the Selection Committee must respect their proposed rankings.

VII.2. The first vote round is intended to select the candidate to be ranked in the first place. If a candidate obtains more
than half of the votes, they shall be placed in the first position. If this is not the case, candidates with no votes shall be
eliminated, as well as the candidate with the least votes, provided the latter obtained at least one vote. In the event of
more than one candidate being placed in the last position with only one vote, there shall be a vote to decide whom to

eliminate. In this vote round, committee members shall vote on the candidate who had the lowest score according to their
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individual ranking, and the candidate who obtains the most votes shall be eliminated. If a tie persists between two or

more candidates, the Selection Committee Chairman shall decide which candidate should be eliminated.

After this process, the Selection Committee shall vote on the ranking of the remaining candidates. This process is repeated
until one of the candidates obtains more than half of the votes for the first place.

VII.3. The candidate placed in the first position shall then be excluded from the next vote round, which shall decide the

second place. This process shall be consecutively repeated until all approved candidates are ranked.
VII.4. During the voting of the Selection Committee abstentions are not allowed.

VIII. - Final Report

The Jury draws up a Final Report, signed by all its members, which contains the results of the tender.
IX. Notification of the candidates:

IX.1. The candidate(s) will be notified of the list of admitted and excluded candidates and its approval, of the Draft Final
Ranking List, of the Final Report and of the act of approval of the Final Report, by registered letter, by email, by notice or
by electronic notification automatically generated by a system incorporated into an electronic site belonging to the UC,
on the electronic platform for the management of competitive procedures of the University of Coimbra, Apply UC, with
the prior consent of the notifying party, under the terms of Article 26 paragraph 5 and Article 27, paragraph 3 of the
ECIC, and Article 27, paragraph 4 and Article 29, paragraph 3 of the RRCPSPICUC.

Candidates may, if they wish, within 10 working days, appeal against the list of admitted and excluded candidates and
the final ranking list draft, under the terms set forth in article 121 of the Portuguese Code of Administrative Procedure

(CPA). The time limit begins on the day following notification, under the terms of article 87 of the CPA.

IX.2. The administrative records of the tender may be consulted by the candidates, upon previous appointment, requested

by e-mail sent to the Human Resources Management Service's e-mail address: sgrh@uc.pt.
X. Selection Committee:

According to Notice nr. 7016/2025/2, published in Diario da Republica, II Série, nr. 52, de 14" march, the Selection

Committee is constituted as follows:
Chairman:

LLuis José Proenca de Figueiredo Neves, Vice-Rector and Full Professor at Universidade de Coimbra

Committee members:

Jodo Ramalho de Sousa Santos, Vice-Rector and Full Professor of the Department of Life Sciences at the Faculty of
Sciences and Technology of the University of Coimbra and Dean of Institute of Interdisciplinary Research of the University

of Coimbra;
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Eugénia Maria Guedes Pinto Antunes da Cunha, Dean of the National Institute of Legal Medicine and Forensic Sciences of
the Southern Delegation and Invited Full Professor of the Department of Life Sciences at the Faculty of Sciences and

Technology of the University of Coimbra;

Laurajane Smith, Full Professor at the Australian National University;

Luiz Miguel Oosterbeek, Coordinating Professor at the Polytechnic Institute of Tomar;

Nélia Susana Dias, Associate Professor with “Agregacdo” at ISCTE - University Institute of Lisbon.

In the event of absences or impediments of the Chairman he shall be replaced by Jodo Ramalho de Sousa Santos, Vice-
Rector and Full Professor of the Department of Life Sciences at the Faculty of Sciences and Technology of the University
of Coimbra and Dean of Institute of Interdisciplinary Research of the University of Coimbra whom shall be replaced,
likewise, by the Committee member Eugénia Maria Guedes Pinto Antunes da Cunha, Dean of the National Institute of
Legal Medicine and Forensic Sciences of the Southern Delegation and Invited Full Professor of the Department of Life

Sciences at the Faculty of Sciences and Technology of the University of Coimbra.

This Public Notice will be published in Portuguese in Diario da Republica, 2nd Series, on the website Bolsa de Emprego
Publico (Governmental Public Employment Portal) and in two daily newspapers with national circulation, as well as in both

Portuguese and English at Apply UC (apply.uc.pt) and on the EURAXESS Portugal Portal, at http://ec.europa.eu/euraxess/.

Pursuant to subparagraph h) of Article 9 of the Portuguese Constitution, the University of Coimbra, as employer, actively
promotes a policy of equal opportunities between men and women in access to employment and professional development
and takes action to prevent each and every kind of discrimination and encouraging underrepresented minorities in each

area to apply.

Therefore, no one can be privileged, benefited, harmed or deprived of any right or immune from any duty on account of,
in particular, ancestry, age, sexual orientation, gender, marital status, family, economic situation, education, origin or
social condition, genetic heritage, reduced work capacity, disability, chronic iliness, nationality, ethnic or racial origin,

territory of origin, language, religion, political or ideological beliefs and trade union membership.

The University of Coimbra also promotes measures to facilitate worklife balance, recognizing the efforts of workers and

promoting motivation.

The job profile of this competitive procedure corresponds to the application to the FCT-Tenure program with the reference
2023.15623.TENURE.134, in the scientific domain of Social Sciences, in the scientific area of Sociology, scientific subarea
of Anthropology, whose goal, in short, is the development of work in Social Sciences, with a focus on Science

Communication and Outreach on Institute of Interdisciplinary Research of the University of Coimbra.

Therefore, if the selected candidate is awarded teaching service, under the terms of Article 7(4)(b) of Regulation on the
Recruitment, Hiring and Service Providing of Scientific Staff of the University of Coimbra, Regulation Nr. 810/2021, the
assignment will have a maximum limit of 4 hours per week, so that he/she can dedicate himself/herself to the development
of the work plan presented in the approved application, of the FCT-Tenure program, and provided that he/she meets the

conditions of eligibility under that program, for the time corresponding to the respective funding.
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To the current tender shall apply PhD researchers who perform or have performed functions in the University of Coimbra
in the scientific area(s) of this tender and are covered by the transitional regime provided in Decree-Law nr. 57/2016, of

29t august, in its latest version, as well as further applicable legislation. |
University of Coimbra,

The Chairman,

Jo&o Ramalho-Santos |

Assinado por: Joao Ramalho de Sousa Santos
Num. de Identificagcdo: 07409262
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